Statements Of Policy About Exercise of Discretionary Functions

TUTBURY PARISH COUNCIL

9 PINFOLD CLOSE Telephone:
TUTBURY 07486 406045
N BURTON UPON TRENT
s STAFFORDSHIRE
TUTBURY clerk@tutbury.staffslc.gov.uk

EMPLOYER: TUTBURY PARISH COUNNCIL
LOCAL GOVERNMENT PENSION SCHEME REGULATIONS 2013

STATEMENTS OF POLICY ABOUT EXERCISE OF DISCRETIONARY
FUNCTIONS

In accordance with Regulation 60 of the above regulations a Scheme employer must
prepare a written statement of its policy in relation to the exercise of its functions under
regulations:

e 16(2)(e) and 16(4)(d) (funding of additional pension);
e 30(6) (flexible retirement);

e 30(8) (waiving of actuarial reduction); and

e 31 (award of additional pension).

In addition and in accordance with Paragraphs 2(2) of Schedule 2 to the Local
Government Pension Scheme (Transitional Provisions, Savings & Amendment)
Regulations 2014 a Scheme employer must also prepare a written statement on
whether, in respect of benefits relating to pre 15t April 2014 membership, to ‘switch on’
the 85 year rule for a member who voluntarily retires (leaves employment) and elects
to draw their benefits on or after the age of 55 and before the age of 60 thereby
agreeing to waive in full or part any actuarial reduction applied to the member’s
benefits.

A Scheme employer must send a copy of its statement to the administering authority
(Staffordshire County Council) and must publish its statement.

A Scheme employer must keep its statement of policy under review and make such
revisions as are appropriate following a change of its policy.

Where a revision to the statement of policy is made, a Scheme employer must send
a copy of its revised statement to the administering authority before the expiry of one
month beginning with the date that any such revision is made. A Scheme employer
must also publish its revised statement.
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In preparing, or reviewing and making revisions to its statement, a Scheme employer
must have regard to the extent to which the exercise of its discretionary functions
could lead to a serious loss of confidence in the public service.

Whilst it is compulsory for a Scheme employer to prepare a statement in respect of
the regulations detailed above, there are a number of other discretions available to a
Scheme employer throughout the Scheme Regulations which do not require such a
statement of policy to be made. It is recommended for administrative purposes that
such additional statements are made and included as part of the statement of policy.

Once completed, a Scheme employer must ensure that its statement of policy is
published in a place that is easily accessible to all of its eligible Scheme employees
and that any revisions made to the statement of policy are equally accessible.

SCHEME EMPLOYER DECLARATION

The Scheme employer known as TUTBURY PARISH COUNCIL has prepared this
written statement of policy in relation to its exercise of certain discretionary functions
available under the Local Pension Scheme Regulations 2013. The Scheme employer
declares that it will keep this statement under review and publish the statement (and
any amendments made thereto) in a place that is easily accessible to all of its eligible
Scheme employees and that it will provide to the administering authority the most up
to date version of the statement at all times.

Local Government Pension Scheme Regulations 2013

Regulation 16 — Additional Pension Contributions

The Scheme employer may resolve to fund in whole or in part any arrangement
entered into by an active scheme member to pay additional pension contributions by
way of regular contributions in accordance with Regulation 16(2)(e), or by way of a
lump sum in accordance with Regulation 16(4)(d).

The Scheme employer may enter into an APC contract with a Scheme member who
is contributing to the MAIN section of the Scheme in order to purchase additional
pension of not more than the additional pension limit (£6,500 from 15t April 2014
subject to annual increase in line with the Pensions (Increase) Act 1971).

The amount of additional contribution to be paid is determined by reference to actuarial
guidance issued by the Secretary of State.

Consideration needs to be given to the circumstances under which the Scheme
employer may wish to use their discretion to fund in whole or in part an employee’s
Additional Pension Contributions.
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Scheme Employer’s policy concerning the whole or part funding of an active
member’s additional pension contributions

e TUTBURY PARISH COUNCIL WILL NOT FUND AN EMPLOYEE’S APC.
Regulation 30(6) — Flexible Retirement

An active member who has attained the age of 55 or over and who with the agreement
of their employer reduces their working hours or grade of employment may, with the
further consent of their employer, elect to receive immediate payment of all or part of
the retirement pension to which they would be entitled in respect of that employment
as if that member were no longer an employee in local government service on the date
of the reduction in hours or grade (adjusted by the amount shown as appropriate in
actuarial guidance issued by the Secretary of State — separate policy required under
Regulation 30(8)).

As part of the policy making decision the Scheme employer must consider whether, in
addition to the benefits the member may have accrued prior to 1 April 2008 (which the
member must draw), to permit the member to choose to draw all, part or none of the
pension benefits they built up after 31 March 2008 and before 1 April 2014 and all,
part of none of the pension benefits they built up after 1 April 2014.

Due consideration must be given OF THE DATES OF SCHEME MEMBERSHIP to the
financial implications of allowing an employee to draw all or part of their pension
benefits earlier than their normal retirement age.

Scheme Employer’s policy concerning flexible retirement

e TUTBURY PARISH COUNCIL WILL CONSIDER EACH APPLICATION ON ITS MERITS
SUBJECT TO THE FINANCIAL IMPLICATIONS FOR THE EMPLOYER.

e TUTBURY PARISH COUNCIL WILL ALLOW FOR ALL PENSION BENEFITS TO BE
RELEASED REGARDLESS OF SCHEME MEMBERSHIP.

Regulation 30(8) — Waiving of Actuarial Reduction

Where a Scheme employer’s policy under regulation 30(6) (flexible retirement) is to
consent to the immediate release of benefits in respect of an active member who is
aged 55 or over, those benefits must be adjusted by an amount shown as appropriate
in actuarial guidance issued by the Secretary of State (commonly referred to as
actuarial reduction or early payment reduction).

A Scheme employer (or former employer as the case may be) may agree to waive in
whole or in part and at their own cost, any actuarial reduction that may be required by
the Scheme Regulations.

Due consideration must be given to the financial implications of agreeing to waive in
whole or in part any actuarial reduction.
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Scheme Employer’s policy concerning the waiving of actuarial reduction

e TUTBURY PARISH COUNCIL WILL CONSIDER EACH APPLICATION ON
ITS MERITS SUBJECT TO THE FINANCIAL IMPLICATIONS FOR THE
EMPLOYER.

Regulation 31 — Award of Additional Pension

A Scheme employer may resolve to award
(a) an active member, or

(b) a member who was an active member but dismissed by reason of
redundancy, or business efficiency, or whose employment was terminated by
mutual consent on grounds of business efficiency,

additional annual pension of, in total (including any additional pension purchased by
the Scheme employer under Regulation 16), not more than the additional pension limit
(£6,500 from 15t April 2014 subject to annual increase in line with the Pensions
(Increase) Act 1971).

Any additional pension awarded is payable from the same date as any pension
payable under other provisions of the Scheme Regulations from the account to which
the additional pension is attached.

In the case of a member falling within sub-paragraph (b) above, the resolution to award
additional pension must be made within 6 months of the date that the member’s
employment ended.

Scheme Employer’s policy concerning the award of additional pension

e TUTBURY PARISH COUNCIL WILL NOT APPLY THIS DISCRETION.

Local Government Pension Scheme (Transitional Provisions and Savings)
Regulations 2014

Schedule 2 — paragraphs 2 and 3

Where a scheme member retires or leaves employment and elects to draw their
benefits at or after the age of 55 and before the age of 60 those benefits will be
actuarially reduced unless their Scheme employer agrees to meet the full or part cost
of those reductions as a result of the member otherwise being protected under the 85
year rule as set out in previous Regulations.

So as to avoid the member suffering the full reduction to their benefits the Scheme
employer can ‘switch on’ the 85 year rule protections thereby allowing the member to
receive fully or partly unreduced benefits but subject to the Scheme employer paying
a strain (capital) cost to the Pension Fund

Employer Pension Policy Apr 24 April 2024
Page 4 of 6



Statements Of Policy About Exercise of Discretionary Functions

Scheme Employer’s policy concerning the ‘switching on of the 85 year rule

e TUTBURY PARISH COUNCIL WILL CONSIDER EACH OCCURRENCE AS
IT ARISES SUBJECT TO THE FINANCIAL IMPLICATIONS FOR THE
EMPLOYER.

RECOMMENDED policy in accordance with the

Local Government Pension Scheme Regulations 2013

Regulation 9(1) & (3) — Contributions

Where an active member changes employment or there is a material change which
affects the member’s pensionable pay during the course of a financial year, the
Scheme employer may determine that a contribution rate from a different band (as set
out in Regulation 9(2)) should be applied.

Where the Scheme employer makes such a determination it shall inform the member

of the revised contribution rate and the date from which it is to be applied.

Scheme Employer’s policy concerning the re-determination of active members’
contribution bandings at any date other than 15t April

e TUTBURY PARISH COUNCIL WILL SET EMPLOYEE CONTRIBUTION
RATES AT 1ST APRIL EACH YEAR AND MAKE NO CHANGES
THROUGHOUT THE YEAR

Regulation 100(6) — Inward Transfers of Pension Rights

A request from an active member to transfer former pension rights from a previous
arrangement into the Local Government Pension Scheme as a result of their
employment with a Scheme employer must be made in writing to the administering
authority and the Scheme employer before the expiry of the period of 12 months
beginning with the date on which the employee first became an active member in an
employment (or such longer period as the Scheme employer and administering
authority may allow).

Scheme Employer’s policy concerning the extension of the 12 month transfer
application period
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e TUTBURY PARISH COUNCIL WILL EXAMINE EACH CASE AT THE
APPROPROATE TIME.

e TUTBURY PARISH COUNCIL WILL ACCEPT TRANSFERS IN BEYOND
THE 12 MONTH DEADLINE WHERE THERE IS NO FINANCIAL RISK TO
THE EMPLOYER SUBJECT TO THE ADMINISTRATION AUTHORITY’S
AGREEMENT.

I DECLARE THAT TUTBURY PARISH COUNCIL WILL MAINTAIN THIS POLICY
AND WILL REVIEW IT ANNUALLY.

............... Francis Crossley...........cccovvviiiiiiiinnnnn.... 15424 L
CHAIRPERSON OF TUTBURY PARISHCOUNCIL.
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